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LEVEL 2 CHILDREN'S CARE, PLAY, LEARNING AND DEVELOPMENT: CORE 

UNIT 1: PRINCIPLES AND VALUES OF CHILDREN’S CARE, PLAY, LEARNING AND 
DEVELOPMENT (0-19 YEARS OF AGE) 

UNIT 3: PROFESSIONAL PRACTICE AS AN EARLY YEARS AND CHILDCARE 
WORKER 

(001/003) SASHA 

Set A 

 

There is a total of 30 marks available. The pass mark for this assessment is 22. 
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Question Answers Total 

1. (a) Award 1 mark for each correct answer up to a maximum of 3. 
 
Answers could include:  

• Sasha had a practical interview with children and staff 

• Staff are asked for feedback following the interview 

• Planning is based on children’s observations 

• All staff contribute ideas to the planning. 
 
Credit any other valid response. 
 

3 

(b) Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic outline showing some knowledge and 
understanding of the importance of placing children and staff at the heart 
of the decision making.  
 
Award 2 marks for a good outline showing clear knowledge and 
understanding of the importance of placing children and staff at the heart 
of the decision making. 
 
Answers could include:  

• ensures staff and children in the setting feel valued, trusted and 
respected 

• to respect the rights of the children and adults (UNCRC) within the 
setting 

• ensures activities are appropriate for the children attending the setting 

• ensures variety with lots of different ideas being considered. 
 
Credit any other valid response. 
 

2 
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Question Answers Total 

2. (a) Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a limited explanation showing little knowledge and 
understanding of why this practice is unacceptable. 
 
Award 2 marks for a basic explanation showing some knowledge and 
understanding of why this practice is unacceptable. 
 
Award 3 marks for a good explanation showing clear knowledge and 
understanding of why this practice is unacceptable. 
 
Award 4 marks for a very good explanation which shows detailed 
knowledge and understanding of the impact of this practice on the setting. 
 
Answers could include:  

• parents could see this and be unhappy as behaviour is unprofessional  

• it could lead to complaints from staff and parents as not complying 
with codes of conduct 

• looks unprofessional to potential and existing customers i.e. parents 
and carers 

• could affect parents’ decision to send children to the setting – reduce 
income at the setting 

• will have a negative effect on relationships with other staff and 
parents. 

 
Credit any other valid response. 
 

4 

(b) Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic description showing some knowledge and 
understanding on implications of misuse of social media on staff at a 
childcare setting. 
 
Award 2 marks for a good description showing clear knowledge and 
understanding on implications of misuse of social media on staff at a 
childcare setting. 
 
Answers could include:  

• disciplinary action could be taken/affect future opportunities 

• it is breach of contract where contract could be terminated 

• it could lead to broken relationships with staff, children and parents 

• it could lead to complaints about them.  
 
Credit any other valid response. 
 

2 
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Question Answers Total 

3. Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic description showing some knowledge and 
understanding of the scope and purpose of a Cylch Meithrin.  
 
Award 2 marks for a good description showing clear knowledge and 
understanding of the scope and purpose of a Cylch Meithrin.  
 
Answers could include:  

• promotes the education and development of children from two 
years old to school age   

• children can learn through play and socialise under the guidance of 
professional, qualified and dedicated staff 

• Welsh medium playgroup focuses on promoting/supporting Welsh 
language.  

 
Credit any other valid response. 
 

2 

4. Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic description showing some knowledge and 
understanding of the roles and responsibilities of the role.  
 
Award 2 marks for a good description showing clear knowledge and 
understanding of the roles and responsibilities of the role. 
 
Answers could include:  
 
Award up to 2 marks per role. 

2 

(i) Nursery manager / Leader  
Roles and responsibilities include:  

• be in charge of the day-to-day running of a childcare setting 

• managing and supporting staff 

• making sure that the setting offers a safe and caring environment for 
children to develop and learn. 

 
Award up to 2 marks per role. 

 

(ii) One to one support worker 
Roles and responsibilities include:  

• to act as a key worker or co-worker for a child to ensure that the 
child’s care plans are up to date 

• to ensure that all care needs are being met 

• to provide a positive role model  

• to be able to offer advice, guidance and assistance where 
appropriate. 

 
Credit any other valid response. 
 

 



© WJEC CBAC Ltd. 6 

Question Answers Total 

5. (a) Award 1 mark per response up to a maximum of 2. 
 
Answers could include:  

• Sasha is paired with shadowing Ben so that she can learn from his 
experience 

• team meetings are held to keep everyone informed 

• discussions take place daily as required. 
 
Credit any other valid response. 
 

2 

(b) Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic outline showing some knowledge and 
understanding of how team working contributes to the well-being of 
children. 
 
Award 2 marks for a good outline showing clear knowledge and 
understanding of how team working contributes to the well-being of 
children. 
 
Answers could include:  

• shadowing existing staff provides opportunities to learn and 
understand the needs of the children 

• team meetings and communicating daily provides opportunities to 
share important information about children which will support well-
being 

• builds positive relationships/team working – so happier environment 
for children 

• team meetings and one to ones provide opportunities to discuss 
concerns and the support required and plant for improvements which 
will benefit well-being. 

 
Credit any other valid response. 
 

2 

6. Award 1 mark per correct response up to a maximum of 2. 
 

• statement that can be verified 

• statement that can be proven true. 
 

2 

7. Award 1 mark per correct response up to a maximum of 2. 
 
Answers could include:  

• store in a lockable cabinet 

• adhere to confidentiality policy/following GDPR 

• ensure it is only accessible to individuals that are permitted access to 
the information  

• clearly label and file appropriately.  
 
Credit any other valid response. 
 

2 
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Question Answers Total 

8. Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic explanation showing limited knowledge and 
understanding of how Sasha is supporting Welsh Language in the setting. 
 
Award 2 marks for a good explanation showing clear knowledge and 
understanding of how Sasha is supporting Welsh Language in the setting. 
 
Answers could include:  

• communicating in Welsh 

• attending Welsh language training  

• upskilling in the Welsh language  

• Welsh story time. 
 
Credit any other valid response. 
 

2 

9. Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic discussion showing limited knowledge and 
understanding of the impact the supervision meeting has had on Sasha’s 
practice. 
 
Award 2 marks for a good discussion showing knowledge and 
understanding of the impact of the supervision meeting has had on 
Sasha’s practice. 
 
Award 3 marks for a very good description showing clear knowledge and 
understanding of the impact of the supervision meeting has had on 
Sasha’s practice. 
 
Answers could include:  

• provided opportunities to report unacceptable practice, so Sasha felt 
relieved 

• allowed Sasha to seek training opportunities  

• ensured Sasha received positive feedback which will improve 
motivation and practice  

• allowed Sasha to discuss concerns 

• ensured professional development. 
 
Credit any other valid response. 
 

3 

 Total marks 30  
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