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LEVEL 2 CHILDREN'S CARE, PLAY, LEARNING AND DEVELOPMENT: CORE 

UNIT 1: PRINCIPLES AND VALUES OF CHILDREN’S CARE, PLAY, LEARNING AND 
DEVELOPMENT (0-19 YEARS OF AGE) 

UNIT 3: PROFESSIONAL PRACTICE AS AN EARLY YEARS AND CHILDCARE 
WORKER 
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There is a total of 30 marks available. The pass mark for this assessment is 24. 
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Question Answers Total 

1. (a) Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic description showing some knowledge 
and understanding of the importance of reflective practice. 
 
Award 2 marks for a good description showing clear knowledge 
and understanding of the importance of reflective practice. 
 
Answers could include: 

• reflective practice allows early childhood professionals to 
develop a critical understanding of their own practice, and 
continually improve the necessary skills, knowledge and 
approaches to achieve the best outcomes for children 

• provides opportunities to reflect on practice and evaluate 
against set criteria 

• provides opportunities to look at professional development 
(training needs) 

• provides opportunities to celebrate good practice and increase 
staff morale. 

 
Credit any other valid response. 
 

2 

(b) Award 1 mark for each correct answer up to a maximum of 2. 
 
Answer could include: 
 
Principles 

• the welfare of the child is paramount 

• practitioners contribute to children’s care, learning and 
development and this is reflected in every aspect of practice 
and service provision 

• practitioners work with parents and families who are partners 
in the care, learning and development of their children and are 
the child’s first and most enduring educators. 

 

2 
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2. (a) Award 1 mark for each correct answer up to a maximum of 3. 
 
Answers could include: 

• Meeting with the Childcare Business Support team to discuss 
the principles that underpin practice and the scope and 
purpose of the childcare and play sector 

• Working with the NDNA who are the national umbrella 
organisation for childcare. She works closely with them 
seeking expert advice on the development of role profiles for 
staff which include professional responsibilities, employment 
contracts and codes of conduct 

• Inviting children and their families that have expressed an 
interest in the service and members of the local community to 
build positive relationships. 

 
Credit any other valid response. 
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(b) Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic explanation some knowledge and 
understanding of why relationship-centred working is important to 
children and their families 
 
Award 2 marks for a good explanation showing clear knowledge 
and understanding of why relationship-centred working is important 
to children and their families 
 
Award 3 marks for a very good explanation which shows detailed 
knowledge and understanding of why relationship-centred working 
is important to children and their families 
 
Answers could include:  

• relationship centred working ensures effective exchanges of 
information, important for maintaining a good quality of life on 
a day to day basis 

• it ensures children’s, families’ and carers’ needs are met 

• a partnership approach based on strong and positive 
relationship 

• expert advice can be obtained  

• parents are kept involved. 
 
Credit any other valid response. 
 

3 
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3. Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic description showing some knowledge 
and understanding of the importance of what impact this has on 
children and their families. 
 
Award 2 marks for a good description showing clear knowledge 
and understanding of the importance of what impact this has on 
children and their families. 
 
Answers could include: 

• impacts positively on children’s well-being  

• creates trusting relationships 

• creates positive relationships and environments 

• ensures positive team working which improves outcomes 

• Models and mirrors positive behaviour. 
 
Credit any other valid response. 
 

2 

4. Award 1 mark for each correct answer up to a maximum of 2  
 
Answers could include: 

• following confidentiality policy by having a clear policy for staff 
to follow 

• by ensuring information is stored securely. 
 
Credit any other valid response.  
 

2 

5. Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic outline showing some knowledge and 
understanding of the importance of being open and honest at all 
times. 
 
Award 2 marks for a good outline showing clear knowledge and 
understanding of the importance of being open and honest at all 
times. 
 
Answers could include: 

• develop trust and relationships  

• ensures safeguarding of individuals 

• professional practice. 
 
Credit any other valid response. 
 

2 
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6. Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic discussion showing some knowledge 
and understanding of the importance of the importance of 
respecting cultural differences when working in partnership. 
 
Award 2 marks for a good discussion showing clear knowledge 
and understanding of the importance of the importance of 
respecting cultural differences when working in partnership. 
 
Award 3 marks for a very good discussion showing clear 
knowledge and understanding of the importance of the importance 
of respecting cultural differences when working in partnership. 
 
Answers could include: 

• it builds trust and respect  

• supports inclusion  

• supports learning from others 

• Supports the provision of a cultural environment  
 
Credit any other valid response.  
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7. Award 1 mark for each correct answer up to a maximum of 2  
 
Answers could include: 

• team planning – varied, inclusive practice, positive 
environments 

• supervisions – good communication, highlights training needs 
to support the children, sharing practice, co-operation  

• induction process as a team – agreeing work commitments 
and requirements, ensuring consistency 

• team building exercises – motivated, positive attitudes, raising 
confidence, sharing of skills. 

 
Credit any other valid response.  
 

2 
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8. (a) Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic outline showing some knowledge and 
understanding of what security systems are required to protect 
information. 
 
Award 2 marks for a good outline showing clear knowledge and 
understanding of what security systems are required to protect 
information. 
 
Answers could include: 

• password protected  

• following GDPR guidelines  

• only used by authorised individuals  

• security system installed on the iPad. 
 

2 

(b) Award 1 mark for each correct answer up to a maximum of 2  
 

• accuracy, clarity and relevance of information 

• making it clear and concise  

• confidentiality 

• being objective and factual  
 

2 
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9. (a) Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic outline showing some knowledge and 
understanding of why it is important to remain professional on 
social media when working in a childcare setting. 
 
Award 2 marks for a good outline showing clear knowledge and 
understanding of why it is important to remain professional on 
social media when working in a childcare setting. 
 
Answers could include: 

• safeguard the staff, children and parents 

• professional practice 

• to avoid unacceptable practices being shared with customers 

• privacy of information  

• against social media policy. 
 

2 

(b) Award 0 marks where response is not credit worthy. 
 
Award 1 mark for a basic explanation showing some knowledge 
and understanding of how reflecting on practice during supervisions 
supports professional development. 
 
Award 2 marks for a good explanation showing clear knowledge 
and understanding of how reflecting on practice during supervisions 
supports professional development. 
 
Award 3 marks for a very good explanation which shows detailed 
knowledge and understanding of how reflecting on practice during 
supervisions supports professional development. 
 
Answers could include: 

• provides opportunities to discuss what has taken place 

• to recognise training needs  

• to support the development of positive relationships with 
management 

• to ensure staff feel supported and valued  

• staff are provided with opportunities to develop in the role. 
 
Credit any other valid response.  
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 Total marks 30  
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